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The Sheet Metal Workers Trust Funds provide this quarterly newsletter as a resource for our participants, members, and contractors.  

Its back É and better 
than ever!  The Local 16 
& SMACNA Summer 
Blast and Cruise-In 

Mark your calendar now and plan to join 
over 600 industry members and their 
families for the best free event of the 
summer.  Join us at beautiful 
Willamette Park in West Linn on August 2nd 
and meet up with old classmates, 
coworkers and industry friends.  Bring the 
kids Ð there is a lot for them to do.  And if 
West Linn gets the softball Þeld repairs 
done in time Ð the General Sheet Metal 
Generals will get the chance to avenge last 
yearsÕ narrow loss to the Streimer Tin Men. 

This is a free  event for the members, 
apprentices and families of Local 16, 
SMACNA contractors and afÞliates,
and IFUS members.  It is sponsored by 
SMACNA, Local 16 and many generous 
members of our industry.

Event Highlights:
  Free Prize for All Kids Who Arrive Early!

  Barbeque lunch by BusterÕs featuring Pork Ribs, 
     Chicken and Hot Dogs

Cold Beer & Refreshments

  Live Music by a Hot New Band

  Games for the Kids

  Special Rafße beneÞtting 
     the Food Bank

Join The Cruise-In Competition
Do you have a classic car, hotrod or tricked out 
motorcycle?  Bring it down at 10 a.m. and 
enter it into our show - we all want to see it.
Prizes will be awarded for the coolest entries.

Summer Blast 2009
Aug. 2nd - 11a.m.-4p.m.Augg. 2nd 11a.m. 4p.m.
Willamette Park - West Linn



Training Center Update: 

Life-Long Learning
Dennis Boyd, Director

In February our JATC held a 2 day Strategic Planning Session.  
In that session we established our values as an organization, our 
mission statement, and key objectives to work towards in the 
future.  One of the core values we established was a commitment to Life-Long Learning.

This is a transformational shift from our past, and from the norm in the construction industry.  We realized that 
we (like most trades) have focused almost all of our training time and resources on our folks during their 5 
year apprenticeship and very little after that.  However, the environment we work in continues to change Ð and 
we need to keep learning if we are to remain competitive.

We will never compete with the non-union shops on price.  We arenÕt selling cheap, we are selling quality and 
efÞciency, and we need to be as skilled and productive as we can to allow our contractors to continue to 
thrive.  And a commitment to relevant continuing education is a key to this.

Life-Long Learning sounds great in theory, but we realize itÕs going to be a challenge to implement.  Our goal 
is to be seen as the one-stop training center for our members throughout their careers, with the 
understanding that different members will need different training at different times throughout their careers.  

We know it will take fresh ideas to help facilitate this transformation and are committed to bringing high 
quality; relevant courses to all of our members whether we teach the course, bring in someone else to put on 
the training or send members somewhere else to get the training.  Your JATC views this as an opportunity to 
help our members become more skilled, valuable and employable while at the same time making our 
contractors more efÞcient and competitive.  

The following are two recent examples of this transformation:

Partnering with WorkSource Oregon to Provide Training:   Working with the state employment ofÞce we 
put together 3 classes targeted towards our currently unemployed members.  We held a 1 day class on 
Brazing CertiÞcation, a 2 day class on CFC CertiÞcation and a 2 week class on HVAC Install Technician.  All 
classes were held during the day from 7:00 am Ð 3:30 pm.  I mailed out ßyers for these classes to the Òout of 
workÓ list on Friday afternoon and by 9:00 am Monday morning we had all 3 classes Þlled and ended up with 
large enough waiting lists to hold additional classes for each. 

Supervisor Training: SMACNA and the Training Center worked with the iTi (International Training Institute) 
to bring in a 2 day seminar on Supervisor training.  The training was put on by the 2 individuals that 
developed the curriculum.  We had 30 attendees 
representing 8 different employers.  The class was 8 hrs 
Friday and 8 hrs Saturday.  Employers paid their folks to 
attend Friday and the members attended on their own 
time on Saturday.  It was a great example of our 
contractors and the members coming together and 
partnering in a mutually beneÞcial training setting.  

Both of these trainings were very successful.  

The exciting thing common to both was the willingness and/or desire of our members to take courses they 
feel will beneÞt them in their careers.  IÕd welcome any thoughts, suggestions or ideas any of you may have 
on Life-Long Learning and urge you to sign-up for future classes we will offer.                                     

OUR MISSION:
To be the leader in the recruitment, education 
and training of skilled craftspeople in the
sheet metal industry.



Partnering at the Legislature

Partnering can take many forms Ð including work in the public policy arena.  The Oregon Legislature 
met for the past 6 months and SMACNA & Local #16 partnered at the Capitol to defeat several 
measures that would have hurt our industry É and helped in the passage of several good measures.

Foremost amongst the bad measures we defeated was an attempt by healthcare insurers to ofßoad 
part of a tax they are required to pay to help cover the costs of Oregonians who are denied individual 
coverage and whose employers do not provide healthcare.  The Legislature wanted to reduce the 
number of uninsured people and many legislators saw health trusts, such as ours, as a new source 
of funding to tap into.  The way they devised to do so would be to tax Third Party Administrators 
(TPAs) - such as the Earhart Company Ð by placing a per head tax on those covered by a Trust.  Of 
course such a tax would be passed onto a Trust as a business cost of administering the TPA.  This 
would have cost our Health Trust over $200,000 dollars per year!  

SMACNA and Local #16 worked hard together to successfully lobby against this measure noting 
that this would result in a double taxation on us, and penalizing us for doing the right thing by 
providing healthcare for our members and families while letting our competitors who do not provide 
healthcare have a free ride.  This was a bitter battle that raged for six months before the bill was 
killed in the last weeks.  Several legislators indicated that they would bring this concept back up the 
next time the Legislature meets.

Completing your HRA 
questionnaire is a key to 
making the most of the 
beneÞts of our new 
wellness program.  After 
you do - you will receive 

a check for $25 for completing it.
And your spouse is also eligible to 
receive $25 for completing it too.  
Sweet!

Have You Completed Your 
Online Assessment Yet?

The pension plan has seen some upward move-
ment with the upticks in the market over the past 
several months.  This means we are gaining on the 
negative; however , we are still a long ways below 
where we were.  It will take time just to make it 
back to that point and before we actually see 
true gains. 

As noted in your last couple of newsletters, the 
restructuring and diversiÞcation of investment 
strategies made a couple of years ago have left 
your plan positioned to take full advantage of any 
upward momentum in the economy.  This is now 
beginning to be evident and we are sharing in all 
positive moves of the market.  And as a measure 
of this we continue to outperform our peer groups. 

Pension Plan Begins 
Regaining Ground



Health Claims 
For questions on claims status 
call:

Kim B. at 503-331-8207 or
1-800-547-1314 ext. 207
kimb@wcearhart.com

Stephanie W.  at 503-331-8242 
or 1-800-547-1314 ext. 242
stephanie.w@wcearhart.com

Pension 
For questions on Pension and 
Retirement call:

Gayle at 503-331-8208 or
1-800-547-1314 ext. 208
gayle.y@wcearhart.com

Micah  at 503-331-8224 or 
1-800-547-1314 ext. 224
mcornell@wcearhart.com

Contributions and Eligibility
Premium payments, Hour bank, 
COBRA and Self-payments call:

Arabelle ÔSamÕ Cash
at 503-331-8218 or
1-800-547-1314 ext. 218
arabelle.c@wcearhart.com

Jaime  at 503-331-8256 or 
1-800-547-1314 ext. 256
jaime.p@wcearhart.com

Drug-Free Workplace

Program Manager:
Wolfgang Associates, Inc.
7220 SW Sylvan Court
Portland, OR  97225-3742
503-297-4113
stopdrugs@aol.com

Information?  
Questions?
Comments?

If you have any 
questions or comments 
about your Health & Welfare 
or Retirement Plans, please 
call our Administrator of 
Employee BeneÞt Plans:

The William C. Earhart 
Company, Inc.
503-282-5581
Outside the Portland Metro 
Area, call:  1-800-547-1314

Write to us at:
P.O. Box 4148 
Portland, Oregon 97208
Visit our main ofÞce at:
3140 NE Broadway
Portland, OR 97208
OfÞce Hours: M-F from 
9 a.m. - 5 p.m.
Website:
www.wcearhart.com
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